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Section A: Alberta Sheet Metal Workers'Retirement Plan

Introduction

To help you understand your Plan, terms that arleded in the Definitions section (SectiD) will be in
bold form when they appear in this summ.

It is necessary that we make financial plans forfoture. The government has promised some pel
when we retire. However, a government pensionealaitl not be sufficient to maintain the standafc
living that we have achieved through years of hawdk. For this reason, the Alberta Sheet M
Workers’ Retirement Plan was established in 19&since improved, as financial circumstan
permitted. These improvements include -of-living increases, greater Spousal protection,-Payment
and Past Service Purchgsevisions.

Your Plan is a Flat Defined Benefit Plan and isstgged as a fecified Multi-Employer Pension Pla
administered by anint Board of Trustees

The Board of Trustees of the Alberta Sheet Metatk&is’ Retirement Trust Fund is comprisec
- three UnionTrustees elected by Local Union
three Employer Trustees - tvappointed bithe Employer Associatior& one representing N«
association Employers; and
two Pensionefrustees selected frothe Retired Plan Members

The Trustees are appointed/elected for a -year term. The document governing tperation of the
Board of Trustees, the Trust, and the duties of IBygps and the Union was approved by the Cou
Queen’s Bench of Alberta in July 19
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Your Trustees are:

Union Trustees:

Employer Trustees:

Pensioner Trustees:

Introduction...... continued

John Jackson, Chairman
Garry Melcosky, Vice Chairman
Rick Crothers

Dean Brayer
Don Grundy
Darcy Weavers

Eric Arctander
Joe Tymkow

The Board of Trustees are your overall Plan Adniater and have clearly described and documented
their fiduciary roles and responsibilities to Piembers, beneficiaries and other stakeholdersir The

Mission Statement is as follows;
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Introduction...... continued

While the overall responsibility for the operatiohthe Plan lies with the Board of Trustees, thayeh
appointed a Plan Administrator to facilitate theigtion of the Plan. The Plan Administrator aradfsin
Edmonton, are in charge of the day-to-day operaimhmanagement of the Trust Fund and your Pension
Plan. The Plan Administrator charged with carryang the Board of Trustees’ directions is

Karen Niehaus, PPAC.

The Board of Trustees has retained:
- A.M. Joly Professional Corporation, as Auditor agfderd;
Mercer, as Plan and Actuarial Consultant;
Phillips, Hager & North Ltd. as Investment Managers
RBC Dexia Investors Services as Custodian; and
Pollock and Pollock, as Legal Counsel.

This description is a summary of the major provisiof your Pension Plan as of January 1, 2010sé& he
Plan provisions govern all situations from Janugrg010 forward. Events occurring before this dete
be governed by the Plan terms in effect at the theeevent occurred.

Not every detail of the Plan can be included immmmary such as this. Every effort was made torensu
the accuracy of this summary. In the case of aogrisistency between this document and the official
Plan document, the official Plan document shalllbrminate of the issue. Copies of the official
documents are available from the Administrationcetf

If you have any questions, please contact:

Karen Niehaus, PPAC, Plan Administrator
Alberta Sheet Metal Workers’ Retirement Plan
4990 - 93 Avenue,

Edmonton, Alberta T6B 2L6

Telephone: (780) 466-1999
AlbertaToll-Free: 1-800-642-3881
Fax: (780) 466-2095

Your Administration staff is here to assist yououvand, if applicable, yoBpouse are encouraged to
call if you have questions, concerns, or in genestlneed information concerning the Alberta Sheet
Metal Workers’ Retirement Plan.
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Plan Highlights

Benefits based on hours Gbvered Employment

Opportunity to increase earned pension benefititir Self-Payments;
Opportunity to increase earned pension benefitatiir Purchase of Past Service;
Retirement as early as age 55;

Unreduced retirement pension at age 60;

Disability Pension Credit for disabledActive Plan Members

Supplementary pension if you retire between thes ag®&7 and 65;

Survivor benefits in the event of your death befet@ement.
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Joining The Plan

EachEmployeeof anEmployer is eligible to join the Plan. ABmployer can request the Trustees’
approval to permit the EmployerQther Employeesto participate in the Plan.

You become ar\ctive Plan Memberwhen arEmployer makes a contribution for you and you complete
the required enrollment form. Your Plan Administrawill provide the enrollment form.

Once you ar&/ested you are entitled to benefits from the Plan. Vfesbccurs when an accumulated
total of 700 or more hours @fovered Employmentare received within two consecutiRéan Years.

You will continue to be aActive Plan Member as long as aemployer contributes to the Plan on your

behalf. Even after contributions stop coming ithte Plan, you will continue to bePdan Member as
long as you are entitled testedbenefits from the Plan.
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Paying For The Benefits

Employer Contributions

Your Employer remits contributions on your behalf based on tire@ment signed with Local Union #8.
The hourly contribution rate varies dependent @tyipe of agreement and whether you are employed
under the commercial or industrial sector. Yountdbutions are converted toSdandard Contribution
Rate (SCR) to calculate your earned pension benefitHferyear.

From January 1, 2007 until December 31, 2009, hours of contribution are converted t&&ndard
Contribution Rate (SCR) of $4.25 per hour.

Effective January 1, 2010, your hours of contribug will be converted to &tandard Contribution
Rate (SCR)of $4.50 per hour.

Self-Payments
You can make a self-payment if.

you areVested and

you have hours d€overed Employmentin the immediate previous year, and
you have never received any retirement benefits filee Plan, and

your Standard Contribution Rate Hours for the year are less than 2,100 hours.

If eligible, in February or March, you may elect@ake a single lump sum payment to increase your
Standard Contribution Rate Hours for the immediate past year. Any payment may dmiyease the
covered hours for the immediate preceditan Year. Your self-payment amount would be the number
of hours you wish to purchase multiplied by 8tandard Contribution Rate.

Your self-payment is tax deductible for the yeawinich it is paid.

Please note that Canada Revenue Agency will retthécaaximum amount you can contribute to an
RRSP for the year in which you make your Self-Payimigy the amount you self-paid. For example, if
you self-paid $1,000 in March 2010 to increase Y009 earned pension benefit, the amount you can
contribute to your RRSP for 2010 will be reducedstiy000.

You may roll-in RRSP funds to your Pension Plapuochase your Self-Payment. In this case no tax
deduction is available, nor is your RRSP contritrutioom reduced.

Page 8 of 24



Paying for the Benefits...... continued

Past Service Purchases
You can make a Past Service Purchase if:
you areVested,and

you had hours ofovered Employmentin the year you apply your past service purchasartd
you have never received any retirement benefits fiee Plan, and
you have not earned the maximum lifetime pensiorefiefor the applicabl®lan Year.

Past Service Purchase is distinct from Self-Paysiefihe amount of your Past Service Purchase &l equ
to a cost per hour based on your age at DecemBeaf3hie immediate previous year. The younger you
are the less the cost.

The annual maximurcashPast Service Purchase in any year cannot be fmaneb3,500. Past Service
Purchases can be accepted by the Plan Administfatateposit in the Plan, at any time during the
calendaryear. Cash purchases are tax deductible forgheip which they are paid.

Your Plan Administrator must report a Past Serfieasion Adjustment to Canada Revenue Agency if
your Past Service Purchase is for 1990 or later.ekample, if in 2010 you make a $1,500 purchase t
increase your 1991 earned benefit, a Past Sereicsiéh Adjustment of $1,500 must be reported. The
amount you would be permitted to contribute to yRRSP in 2010 would be reduced by $1,500. For this
reason, we suggest that, if applicable, you comaenbn purchasing Past Service for the years defor
1990and not affect your RRSP room.

You may roll-in RRSP funds to Purchase Past Sertioeever, no tax deduction would occur. The
annual maximum RRSP amount you may roll-in to pasehPast Service is subject to Canada Revenue
Agency limits.

Contact the Administration Office if you are intsted in purchasing Past Service. Calculations are
forwarded indicating th&¥ears of Plan Membership available and the amount you are eligible to
purchase.

RRSPs at Retirement

When you retire, any funds you have in an indiviRBSP, can be transferred to your Pension Plare T
Plan Administrator will use preferred annuity rapespared by the Plan Actuary to determine the
additional pension your RRSP money will purchaBlke advantage of transferring your RRSP money to
your Sheet Metal Pension Plan is that it allows ypopurchase additional pension without incurring a
costs for commissions and/or service fe¥su can transfer your individual RRSP funds witBO days
before retirement, or anytime thereafter.
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Retirement Dates

Age Age Age
55 - 56 57 - 59 60 - 71
Actuarially | 3% Per Year
Reduced Reduced Unreducc_ed
) ) (Full Pension)

Pension Pension
Normal Retirement Age: 65
Full Pension Entitlement Age: 60
Early Retirement Age: 55

The Normal Retirement Date is the first day of tf@nth coinciding with or immediately following the
month in which you attain age 65. Early Retiremesravailable from age 55 to age 65.

You may retire and elect to receive “unredugeehsion commencing at age 60 or after.

If you retire on or after age 57, but before agey®@r monthly pension payments, will be reduced as
required under Income Tax Regulations, by .25%nmanth for each month prior to age 60 (3% per year).

If you retire at or after age 55, but before agey®t will receive an actuarially reduced pensidine
reduction in your monthly pension amount reflebts éxtra number of pension payments you are expecte
to receive over your lifetime.

Pensions must, however, begin before the end ofghein which you turn age 71.

If you return toCovered Employmentafter you retire, anteforeage 60 your pension payments will be
suspended after 175 hours of contribution and yititearn additional pension benefits as a result of
Employer contributions received. Those additional benafitsbe added to your monthly pension when
you return to pension status.

If you return toCovered Employmentafter you retire, andfter age 60 your pension payments will
continue to be paid to you and you will reatrn additional pension as a resulEaiployer contributions
unless you elect to suspend your pension paymemts working. If you choose the option to suspend
pension payments after age 60, the contributiotsived are used to increase your monthly pensiconie
when you return to pension status.

The Plan Administrator will correspond with you wheontributions are received after retirement onryo
behalf.
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Lifetime Pension Benefit At Retirement

Lifetime Pension Benefit
The lifetime pension benefit paid at your retiretndsite will be based on:
- your hours ofCovered Employment;

the rate of contribution per hour;

your Self-Payments;

your age at retirement;

your Spouse’sage at retirement, if applicable;
your Disability Pension Credits

your Purchase of Past Service;

your RRSP if transferred into the Plan; and
your Flex Account contributions.

Your monthly lifetime pension benefit is equal to:
- the pension you earned before 1992, increased %%/

2.64 cents for eacBtandard Contribution Rate Hour ($1.07 /hour) credited to you
between January 1, 1992 and July 1, 1993;

2.75 cents for eacBtandard Contribution Rate Hour ($1.50 /hour) credited to you
between July 1, 1993 and January 1, 1997;

3.00 cents for eachtandard Contribution Rate Hour ($1.50 /hour) credited to you
between January 1, 1997 and January 1, 2000;

3.81 cents for eacBtandard Contribution Rate Hour ($2.00 /hour) credited to you between
January 1, 2000 and January 1, 2002;

3.91 cents for each $2.&andard Contribution Rate Hour, and/or

4.00 cents for each $2.5andard Contribution Rate Hour, and/or

4.30 cents for each $3.@¥andard Contribution Rate Hour

credited to you between January 1, 2002 and Jard,&Q05;

4.14 cents for each $3.3andard Contribution Rate Hour credited to you between
January 1, 2005 and January 1, 2007,

4.14 cents for each $4.Zandard Contribution Rate Hour credited to you between
January 1, 2007 and January 1, 2010;

4.14 cents for each $4.5andard Contribution Rate Hour credited to you after
January 1, 2010;

the sum of anisability Pension Credits;

Standard Contribution Rate Hours purchased by Self-Payments and/or Past Service
Purchases;

Additional pension as a result of an RRSP roll-in.

The pension is payable in t&¢andard Form of Pension(see “Pension Payments” section).
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Supplementary Pension

If you elect to retire before age 65 and receivéusmeduced monthly pension from the Plan, you shall
receive a Supplementary Pension, based on 50%wuoflijetime pension benefit as described in the
“Lifetime Pension Benefit” section.

If you elect Early Retirement, before age 60, yBupplementary Pension, if applicable, will be 5006 o
your reducedifetime pension.

For example;
- If you elect Early Retirement between the agesbadiad 57, you will receive Supplementary Pension
based upon 50% of the redudédtime pension you earned upDecember 31, 1996nly.

If you delay Early Retirement until you are agedsdlder, you will also receive additional
Supplementary Pension based upon 50% of the redibeghe pension you earned frodanuary 1,
1997onward.

Supplementary Pension is paid to you monthly uhé&learlier of death or age.65

The maximum amount of Supplementary Pension paysisigbject to maximum limits imposed by the
Canada Revenue Agency; not to exceed CPP and O&f&ut on retirement.
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Pension Payments

Your earned pension is paid monthly for your lifei. The first payment will be made at the endhef t
month in which you retire. You must apply for bfitseat leas60 days before you wish to receive
Pension Plan benefits.

Forms of Pension
Currently we provide a range of ten optional fowhgension, with th&tandard Form of Pensionbeing
Joint and Last Survivor, with no reduction on death

TheStandard Form of Pensionchanged from a Single Life Option to a Joint & L&arvivor Option
effective January 1, 1997. Benefits earned bef®8¥ and benefits earned from 1997 on, are comhmed
provide ten different options for your choice okamption when you apply for your pension benefit.

Any Annual Statement and/or Certificates of PaidRégmsion will indicate your monthly earned pension
benefit in accordance with the applicaBlendard Form of Pension payable “unreducéat age 60.

Standard Form Of Pension

Before January 1997 From January 1997 On

l i

Single Life, Guaranteed Plus Joint & Last Survivor,
120 Months No Reduction

Your Plan Administrator will provide calculation§the various optional forms of pension for you to
consider when you are planning to start drawing ymmsion.

Your pension benefits will be paid to you by thel @hthe month of your chosen retirement date

providing all required documents are received leyAdministration Office at least one month prior.
Pension income cannot commence retroactive.
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Disability Pension Credit

An Active Plan Memberwho provides proof oDisability can continue to accrue monthly pension during
his Disability period.

To be eligible to receive Risability Pension Credit, all of the following conditions must be satisfied

you must beé/ested

you must have had hours @dvered Employmentreported in the tw®lan Years
immediately prior to th€lan Year in which yourDisability occurred;

you must provide proof ddisability, including evidence that tHisability has
continued without interruption for at least six rton

If your disability claim is approvedisability Pension Creditsshall start from the date Bisability and
will continue until the date youDisability ceases, you elect to receive Early Retirementoormreach age
60, whichever occurs first.

If your Disability is for only a fraction of the Plan Year, you shaleligible to receive that fraction of a
full year’'s Disability Pension Credit
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In the Event of Your Death

In the event of your death aftgou retire, benefits will be paid according to gension option you chose at
retirement (see “Pension Payments” section).

In the event of your death before you retire, thatd benefit depends on yotears of Plan
Membership, amount of benefit earned to date of death, anetivan you have Spouse Financial
Dependents), or if you are single.

If you have at least twgears of Plan Membership,your Spousewill receive a pension equal to 75% of
the lifetime pension benefit you had earned. Pleission will be paid for youspouse’slifetime with a
guarantee of at least 120 monthly payments.

If you have ndSpouse but your beneficiary ifinancially Dependenton you, that beneficiary will
receive a pension equal to 75% of the lifetime menbenefit you had earned. This pension will belp
monthly for up to 120 payments, subject to the paynlimits imposed by Income Tax Regulations.

If you have ndSpouseand your beneficiary is notRanancial Dependen(s), your beneficiary or estate
will receive theCommuted Valueof your pension benefit earned up to date of death

Application and proper documentation must be rexgblyy the Plan Administrator.

If you are noWested,there are no benefits payable

Beneficiary

At the time you enroll, you will be asked to namigemeficiary to receive benefits in the event airyo
death. You may change this designation of beraficit any time, subject to applicable legislation,
submitting a Designation of Beneficiary form, whishavailable from the Plan Administrator.

If you have a survivingpouse benefits in the event of your death will be paigoor Spouseregardless
of your beneficiary designation.

If you have no survivingpouseor designated beneficiary, or if your designateddficiary has
predeceased you, benefits will be paid to yourtesta
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Leaving the Plan

If you had less than 350 hours@bvered Employmentin the last twdPlan Years a statement will be
sent to you advising of your entitlement on terrtiovaof Active Plan Member status and the options
available to you. The options, which depend orryme and youYestedstatus, are as follows:

Not Vested
There is no benefit paid to”Rlan Member who is notVested.

Vestedmember & Under Age 55

If you areVestedand under age 55, you may elect:
to receive a Certificate of Paid-Up Pension (dei@pension), payable in accordance with the
“Retirement Dates” section, therefore, terminagmgr Active Status and becoming bractive
Plan Member.

If you elect to become dnactive Plan Member and you return to work und@overed
Employment, you can resume participation in the Plan as if lyad never left - youvestedstatus
is protected.

OR,you may elect;

- to transfer th&€€ommuted Valueof your pension to hocked-In Retirement Account (LIRA), in
lieu of your deferred pension. This transfer walbsolve the Plan of all further responsibility foe
payment of benefits to you or your beneficiari¥®u are no longer a member of the Plan. A
LIRA must provide a pension at your retirement basetth@funds in youLIRA .

If you wish to transfer you€ommuted Value you must advise the Trustees by completing and
returning all required documents witt80 daysfrom when the election statement was sent to you.
If the required documents are not received witliirdays, you will receive a Certificate of Paid-Up
Pension. Cash withdrawals are not permitted, snfesrCommuted Valueis less than 20%, or
your lifetime pension is less than 4%, of the yganaximum pensionable earnings (Y.M.P.E.).

Vestedmember& Age 55 or Older:
You will receive a Certificate of Paid-Up Pensiarddecome ainactive Plan Member. This entitles
you to your earned pension benefit, payable in@zswe with the “Retirement Dates” section.
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Other Provisions

Plan Amendments

The Trustees expect to continue the Pension Ptadiititely, but they reserve the right to amend or
discontinue the Plan if future conditions warractian of that kind. If the Pension Plan is disconéd,

the assets of the Fund will be used first to prewlte benefits promised under the Plan and thensrgeof
discontinuing the Plan. After that, any surplu$ iné used to increase the benefits for members and
beneficiaries; but no benefits may be increasedh@yhe maximums permitted by the Plan. Any suwplu
remaining after benefits are increased would bd usaccordance with legislated requirements.hén t
event that the assets of the Fund are too smptbidde all of the promised benefiRlan Membersand
beneficiaries will receive a proportionate shar¢hefassets.

Reciprocal Agreements

The Trustees may enter into agreements, subjédbtota’s Pension Legislation, with the Trustees of
other pension plans to provide for the transfezaftributions between plans. Reciprocal Agreements
have varying contribution rates, therefore, anytigbuations transferred to the Plan are converted to
Standard Contribution Rate Hours in order to calculate benefits.

Marriage Breakdown and Division of Pension

Upon marriage breakdown, you should contact the Riministrator. You must provide a Matrimonial
Property Agreement or Order that affects the payredistribution of your benefits, or pension
entittements. The Plan Administrator shall, subjeapplicable legislation and enforceable Coudeds,
pay to yourSpouse’s LIRAthe value of the portion of your lifetime pensignanted to youSpousein the
order.

The value of the portion of pension entitlemennged to yourSpousecannot be more than 50% of your
total lifetime benefit earned during marriage. Wadue shall be calculated as if you had termingtad
membership on the date mentioned in the orderiag e end of the joint accrual of the benefit and
assuming you would start receiving your pensioaiggt 65. YouSpousemust transfer the value of her
portion to another registered Pension PlahlBA which meets the specifications required by the
Employment Pension Plans Act.

If the matrimonial property agreement or ordereisaived by the Plan Administrator after you have
received the first pension payment from the PlaentyourSpouse’sportion of your benefits, or pension
entitlements, shall be paid to her as they becameatdid payable to you.

In the event that the order shall be received byRlan Administrator, or become effective afterryou
death the value of the portion of your benefits, or gien entitlements granted to ydBpouseshall be
that portion of the death benefit payable to yaiaie.

Maximum Pension

All pension amounts, with the exception of the FahBenefit, are subject to the registered PenBian
maximums imposed by Canada Revenue Agency anddherext.
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More Information

Annual Statement

Each year you will receive an Annual Pension Statdrif you are ar\ctive Plan Member. The
Statement will show the number of hours contribwied/our behalf and the pension earned for thesotirr
Plan Year, your year-to-date earned pension, whether yoWasgedand other important information
about your Pension Plan.

The amounts on your Annual Statement are baseldeotstandard Form” of pension and payable
unreduced on retirement at age 60.

If you make a Self-Payment, you will receive a sed statement confirming the increase in your pensi

Plan Member Information
It is your responsibility to keep your address derdignated beneficiary current with the Administnat

Office.

Certificates of Paid-Up Pension

If you are arinactive Plan Member you will receive a Certificate of Paid-Up Pensiw®tailing the
benefits you have earned up to termination fAwtive Plan Member status. Your pension benefit is
deferred until retirement age and you apply toixecmonthly pension income. You will receive an
updated Certificate if and when applicable.

Certificate of Pension

Upon retirement, asRetired Plan Member, you will receive a Certificate of Pension detaglithe option
you chose and the benefits payable for your lifetand in the event of your death. This Certificaile
supercede all Annual Statements and/or Certificaft€aid-Up Pension previously issued.

Administration Office
Your Plan Administrator and staff are there tostsgbu and answer any questions you may have about
your Pension Plan. Please contact:

Karen T. Niehaus, PPAC

Plan Administrator

4990 - 93 Avenue

Edmonton, Alberta T6B 2L6

Telephone: (780) 466-1999

AlbertaToll Free: 1-800-642-3881

Fax: (780) 466-2095
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Section B: Alberta Sheet Metal Workers’ Funeral Beefit Plan

This Plan is ancillary to the Alberta Sheet Metadérs’ Retirement Plan and provides an enhanced
death benefit to the family @&ctive Plan MembersandRetired Plan Members

The amount of the Funeral Benefit is a lump sumwarhequal to;

a) forRetired Plan Members the monthly pension paid from the Retirement Risiof the date of death
multiplied by six, subject to a maximum of $2,0@&hd a minimum of $500.00

and

b) for Active Plan Membersthe monthly lifetime pension accrued under tharBmient Plan as of date of
death, with no early retirement reduction, mulgégliby six, subject to a maximum of $2,000.00 and a
minimum of $500.00.

The claimant must apply within 3 months from théedaf death. In the event of your death the Funera
Benefit shall be paid to yo@pouseor if you do not have a spouse, to your Estasgynient is made after

receipt of application and a copy of the FuneraeEtlor's Statement. Income tax is withheld from th
payment.

In the event assets of the Funeral Benefit Fundrieansufficient to cover the amount of benefit,
payment shall be denied or deferred until such asiéhe Fund has sufficient assets.
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Section C: Flex Plan

Flex Account

An Active Plan Member may open a Flex Account and make voluntary coutidins called Flex
Contributions. Your Flex Account balance will be reported eachrymayour Annual Pension Statement.

Participation in the Flex Plan will;
provide a tax effective way to increase retiremecdme,
provide a tax deduction,
provide a choice of benefits to purchase at the tfiretirement,
generate annual compounding interest, and
not affect RRSP room.

Amount
You can deposit the lesser of;
i. the sum of $1,000 plus 70% BMmployer contributions received on your behalf for the year
and
ii. 9% of your earned (taxable) income received fronigipating Employers during the year.

Participation
Totally voluntary,
You must be a vested Active Plan Member, and
You must have had Employer contributions remittedour behalf during the year.

When To Contribute
November or December of each Year

Investments and Interest Return
Your Flex contributions are invested with the fufishe Pension Plan. The current investment
guidelines, as set by the Board of Trustees, are

70% Fixed Income (Federal, Provincial, Corporatads);

20% Equities, and

10% Mortgages.
Your Flex Account will earn annual compounding et up to your Retirement Date. The rate of eder
credited to your account is based on the net fatetarn on a market value basis. The annual i@tes
interest since 1997 inception have been;

Year % Per Yr Year % Per Yr
1998-2000 7% 2006 7.00%
2001-2002 6.25% 2007 7.009

2003 8% 2008 -3.00%

2004 7.75% 2009

2005 12.25%

Options You Can Purchase At Retirement
a larger survivor’s pension for your Spouse;

annual Cost of Living Increase up to a maximumf @er year;
additional Supplementary pension payable to 65;

offset the Actuarial Reduction on Early Retiremigain age 57 to 55; or
a combination of the above.
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Flex Account.....! continued

Cost of Extra Benefits

The cost of the extra benefits you purchase wherrgtire will be actuarially calculated based uosn
interest rates and your age at the time of purch@s@mada Revenue Agency has a ‘use it or loseld’
governing Flex Accounts. Therefore, your Plan Agistrator will continually monitor your Flex Accotin
to ensure you do not contribute more than you pand. Flex contributions will not be acceptedire

is the potential of not receiving full value frorawyr Account.

Tax Deductibility

Your Flex Contribution is tax deductible for theayen which it is deposited. For tax reasons, Flex
Contributions must be identified as either for sg\before 1990 or for service on or after JandardQ90.
Special rules apply if you make a Flex Contributod a Past Service Purchase in the same year. For
example, if you purchase Past Service and subet €bntributions for a total of $4,500, and both
payments were identified for service prior to 199@, maximum tax deduction for that year is $3,500e
remaining $1,000 may be deducted in subsequeryet@s. To be eligible for the full $4,500 tax
deduction, your Past Service and Flex Contributiust be applied to different service periods.

Your Flex Contributions for service from Januar®@®nwards are fully tax-deductible in the year in
which you make them (they cannot be carried forwaranother taxation year). Your individual
circumstance will be considered at the time of pase or contribution.

Termination of Active Membership

If your Plan Membership terminates, you will nasdoyour Flex Account. It will remain with you iby
choose to receive a Certificate of Paid-Up (DefrRRension and you will be able to buy extra besefi
when you retire. If you choose not to accept difizate of Paid-Up Pension and instead transfer th
Commuted Valueof your earned pension td$RA , the transfer amount will include the value ofraxt
benefits that could have been purchased by your Adeount.

Death Before Retirement

Your Spousewill be able to purchase extra benefits with yBlax Account. If you have nBpouse your
Flex Account will be paid to your named Benefician/Estate.
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Section D: Definitions

Active Plan Member

anEmployeewho hasEmployer contributions being remitted to the Plan on theindlf, and who has not
terminated their Active Status in the Plan (seeafliag the Plan” section) or commenced receiving
retirement income from the Plan.

Commuted Value
of a benefit means the actuarial present vafue benefit computed on the basis of the mersber’
monthly lifetime pension benefit earned to daterent interest rates, and the member’s age atoflate
computation.

Covered Employment
hours worked by &lan Member for which anEmployer has paid contributions to the Plan.

Disability

means a disability in which akctive Plan Member is physically or mentally impaired for reasons
satisfactory to the Trustees so that he is predeinten performing the duties of employment in whiwh
was engaged prior to the impairment and which iiifigal, in writing, by a medical doctor licensed t
practice in Canada. Afctive Plan Memberwho has had a Disability for three years shalte¢htter be
considered to continue to have a Disability onlyoag as his disability prevents him from engagimg
any substantially gainful occupation or employmeiiter than that which is found to be for the pggo
of rehabilitation and which is not incompatible fvihe finding that he has a Disability. The Medica
Doctor certifying théActive Plan Member’s Disability shall be selected by the Trustees.

Disability Pension Credit

the amount of monthly pension credit equal to terage monthly pension earned under the Plan,
excluding any pension provided by Self-PaymentRast Service Purchase, during the tiitlea Years
within the last fivePlan Years immediately preceding the year@kability in which the highest average

is attained. If you have less than fivears of Plan Membershipthe calculation is based on the best 3 out
of 4 years, 3 out of 3 years, or 2 out of 2 yeatsichever applies.

Employee
any person covered by an Agreement.

Employer
any employer who is required to contribute to tkagton Plan.

Financial Dependent
your child, grandchild, grandparent, parent, sistdsrother who is dependent on you for financigdort
and is under 19, or in school full-time, or depeartdmn you because of a disability.

Inactive Plan Member

aPlan Member who remains entitled to benefits under the Pi&gs{ed)and has terminated Active
Status as a result of having less than 350 hout®wéred Employmentin two consecutiv®lan Years
(see “Leaving the Plan” section).

LIRA

a vehicle, plan or instrument which can receive ie®from a registered pension plan without attragti
income tax and which satisfies legislated requiresias to the eventual form of payment. A LIRA
permits no cash withdrawals; the money transfemmadt be used to provide income at retirement. A
LIRA must guarantee the rights of ydspouseto benefits in case of your death.
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Definitions...... continued

Standard Form of Pension
All amounts quoted on your Annual Statements an@#gtificates of Paid-Up Pension are based upon the
Standard Form of Pension, payable “unredlie¢ége 60.

Benefits earned up to December 31, 1996:
Single Life Option, with a guarantee of 120 monttf3aid for thePlan Member’s lifetime but in any
event for a 10 year period.
Benefits earned from January 1, 1997:
Joint & Last Survivor, with no reduction on deatPaid for two lifetimes Plan Member’s and
Spouse’s

Other Employees
an employee of aBmployer, for whom contributions are not provided by anlyestform of agreement
which requires payment of stipulated contributions.

Plan Member
you are considered a Plan Member if you are;
anActive Plan Member,
anlnactive Plan Member, or
aRetired Plan Member,
and are entitled to pension benefits once you Batisfied thesesting requirement.

Plan Year

a Plan Year is from Januars} to December 31 The Administration Office operates from Februity
to January 3’1to incorporate hours worked in January and redeindebruary / worked in December
and received in January.

Retired Plan Member
aPlan Member who has commenced receiving retirement benebts the Plan.

Spouse
in relation to a Plan Member,
a. a person who at the relevant time, was marrietlédan Member and had not been living separate
and apart from the Plan Member for three or moreseoutive years, or
b. if there is no person to whom subsection (a) appagyerson who immediately preceding the
relevant time, had lived with the Plan Member itoajugal relationship;
i. for a continuous period of at least 3 years, or
ii. of some permanence, if there is a child of thetiaiahip by birth or adoption.

Standard Contribution Rate ‘SCR’
Effective January 1, 2007 to December 31, 20092%ger hour
Effective January 1, 2010: $4.50 per hour

Standard Contribution Rate Hours
the number of hours used to calculate your anraralesl monthly lifetime pension; currently you earn
lifetime pension benefit of 4.14 cents per hour.

Standard Contribution Rate (SCR) Hours are detardhby dividing the total contributions received by
Employersduring thePlan Year by the applicabl&tandard Contribution Rate.

Example of convertingmployer contributions tdStandard Contribution Rate Hours
1,000 worked hrs @ $3.70 /hr = $3,7@ployer contributions less 1% Funeral Benefit
$3,663 / $4.50 SCR = 814 Standard Contribution Riate
814 SCR hrs x 4.14 cents = $33.70 /month lifetiraesion
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Definitions...... continued

Vested

your non-forfeitable right to a benefit under tHarP you are vested in your pension when you have
accumulated a total of 700 hours@dvered Employmentreported within two consecutivan Years
or have attained age 65.

Year of Plan Membership
aPlan Year in which aPlan Member has 350 hours dovered Employmentreported on his behalf.
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